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Cadient Report Reveals Rise of Al-Generated Resumes Has
Precipitated New Hiring Verification Crisis

Company report finds Al-generated resume content is now mainstream, creating growing
challenges for employers trying to identify authentic candidates at scale.
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New York City, New York Jun 3, 2026 (Issuewire.com) - Cadient, an intelligent high-volume hiring
platform, today released new data showing that Al-generated resumes are rapidly reshaping the hiring
landscape, making it increasingly difficult for employers to distinguish authentic candidate experience
from polished Al-assisted applications. Cadient’s new, free Chrome extension, was developed to
directly help recruiters validate resume information in order to restore confidence in verification abilities.

The findings come from The Authenticity Report: Al, Resume Fraud, and the Collapse of Hiring
Signal, a new Cadient report analyzing 3,000 resumes submitted over the past 15 days, and built on
foundational insights from more than 500 million applicants tracked across nearly two decades of high-
volume hiring environments.

Among the report’s findings:

¢ 3 in 4 resumes submitted to top-salaried employers contained Al-generated content

e Across hourly roles, 50% showed Al-generated patterns

* 9in 10 flagged resumes contained hallucinations, including overlapping dates, impossible
promotions, or inconsistent career progression

* 40% salaried resumes would likely fail standard recruiter verification checks

e Government and real estate hiring showed the highest risk levels, with a 44% resume flag rate
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The report suggests the hiring industry is entering a new phase where the challenge is no longer simply
attracting applicants, but verifying them.

“Hiring is shifting from a talent-scarcity problem to a signal-scarcity problem,” said Bill Mastin, CEO of
Cadient. “Al is making it easier than ever to apply for jobs, but harder than ever to evaluate candidates
at scale. Recruiters are overwhelmed with polished applications that increasingly look identical on the
surface.”

According to Cadient, the findings reflect a broader transformation occurring across enterprise hiring
environments as generative Al tools dramatically reduce the time and effort required to create resumes
and apply to jobs. The report argues that traditional hiring systems were largely designed to identify
identity fraud or background discrepancies, not Al-assisted authenticity issues such as fabricated
career narratives, unverifiable employers, inflated metrics, or timeline inconsistencies.

In response to these trends, Cadient's free Chrome extension helps recruiters validate resume
information against publicly available professional data sources, including Linkedln and other
employment-history signals. The tool is intended to help restore confidence in verification capabilities in
high-volume hiring environments where manual review is increasingly difficult.

The free SmartShield Chrome extension is available here:_https://cadient.ai/smart-shield

“Most hiring systems were never designed to evaluate Al-assisted authenticity,” said Prateek
Shrivastava, CTO of Cadient. “We’re now seeing resumes that are professionally written, structurally
polished, and optimized for keyword systems, but contain inconsistencies that only emerge through
layered verification and contextual analysis. The challenge is no longer detecting fake identities. It's
detecting synthetic credibility at scale.”

“Identity theft is no longer the story,” Mastin said. “The new hiring risk is synthetic credibility: resumes
that appear highly polished and professional but begin to break apart under deeper verification.”

The report also found that resume inconsistencies were driven more by industry patterns than
demographic differences. Government hiring showed a 44% flag rate, healthcare 41%, while specialty
retail showed comparatively lower risk levels at 25%.

Cadient plans to expand these capabilities through additional Al-powered verification and screening
tools as part of its broader hiring intelligence platform.

The report arrives as employers across retail, healthcare, hospitality, logistics, transportation, and
franchise operations face mounting pressure to hire quickly while maintaining candidate quality and
workforce reliability.

About Cadient
Cadient is the pioneer of the intelligent, high-volume hiring platform. With over 18 years of experience

and more than 500 million applications processed, Cadient helps enterprise employers hire faster,
reduce turnover, and improve workforce quality across distributed, high-volume environments.

Built on deep recruitment technology expertise, including Cadient’s legacy connection to Kronos, now
part of UKG, the company combines proven hiring infrastructure with modern Al-powered decisioning to
help organizations outsmart hiring chaos and predict workforce success. Cadient serves employers
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across retail, healthcare, hospitality, logistics, transportation, and franchise operations throughout North
America.

Media Contact
Cadient

e @basisvps.com

1 Glenwood Ave, Suite 500 Raleigh NC 27603
https://cadienttalent.com
Source : Cadient
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