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Federal review initiated for Ball Corporation following an
EEOC Charge Filed by Veteran Operations Leader

Bloomsburg, Pennsylvania Dec 3, 2025 (Issuewire.com)  -  A federal investigation is now underway
following a formal charge filed with the Equal Employment Opportunity Commission (EEOC)
against Ball Corporation, a Colorado-based global leader in aluminum beverage packaging. The
charge was filed by a senior operations leader based in Pittston, Pennsylvania, who has authorized
public disclosure of the filing and its implications.

The EEOC charge raises concerns under the Americans with Disabilities Act (ADA) and the 
Uniformed Services Employment and Reemployment Rights Act (USERRA). According to
documentation submitted to the EEOC, the complainant alleges that internal performance standards
were applied inconsistently, and that individuals outside certain management circles faced shifting
expectations and adverse outcomes. The EEOC has acknowledged receipt of the charge and initiated
its standard review process.

The complainant, a U.S. military veteran with over 15 years of experience in manufacturing, consumer
goods, and energy sectors, has granted permission for this story to be reported. At this time, he has
chosen to remain unnamed publicly, citing the ongoing nature of the investigation.

Ball Corporation, headquartered in Westminster, Colorado, supplies aluminum packaging to major
global brands including Coca-Cola, Red Bull, and Anheuser-Busch. These companies maintain
supplier codes of conduct that prohibit retaliation and discrimination. Additionally, institutional investors
such as BlackRock, Vanguard, and State Street have emphasized Environmental, Social, and
Governance (ESG) standards in their holdings — making compliance and transparency critical to long-
term stakeholder trust.

“This is not just about one person — it’s about ensuring that federal protections for veterans and
individuals with disabilities are upheld in every workplace,” said a spokesperson familiar with the filing.
“The EEOC process exists to ensure fairness, accountability, and resolution.”

The EEOC investigation is ongoing. No findings have been made at this time, and all parties are
presumed to be in compliance unless and until a determination is issued.

This release is submitted by the individual who filed the EEOC charge. The email address provided is
my personal/professional contact. I am not a third-party firm or legal representative.
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