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Ensuring Integrity in Hiring: Eagle Eye Screening's Guide for
Los Angeles Employers
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EAGLEEYE

“ Screening Solutions

Los Angeles, California Oct 3, 2024 (Issuewire.com) - Intoday’s competitive job market, Los
Angeles employers face numerous challenges when it comes to hiring the right employees. With the rise
of fraudulent activities and misleading information, it has become increasingly important for businesses
to ensure the authenticity of the credentials and experience presented by job applicants. Eagle Eye
Screening Solutions, a leader in public records research, offers crucial insights into identifying false
statements during the hiring process, thus safeguarding businesses against potential risks.

One of the most common fraudulent practices encountered by employers is the presentation of fake
degree certificates. Fake diplomas have become a booming business due to lax practices in verifying
educational qualifications. These counterfeit credentials can closely resemble genuine degrees, creating
a significant challenge for employers who rely on them to make informed hiring decisions. Eagle Eye
Screening emphasizes the importance of rigorous background checks to prevent being deceived by
such documents.

Recognizing a fake diploma requires attention to detail. Genuine diplomas are typically printed on high-
quality paper with textured finishes and feature embossed seals or holographic watermarks visible
under specific lighting conditions. Authentic certificates will bear signatures in actual ink, free from
typographical errors. For diplomas claiming to originate from well-recognized institutions, comparing
insignias with those on official college websites can serve as a verification method. In cases where the
institution is unfamiliar, investigating its physical address can be revealing. Diploma mills often operate
from unremarkable locations like warehouses or strip mall storefronts. Additionally, a thorough
examination of the institution’s website may expose inconsistencies that suggest inauthenticity.

Validating a degree certificate by directly contacting the issuing institution remains a reliable method.
However, employers must remain vigilant, as diploma mills often maintain phone lines to falsely confirm
degrees they have fabricated. Employers should prioritize establishing a direct line of communication
with legitimate educational institutions to confirm the credentials.

Beyond educational qualifications, evaluating a candidate’s work experience is crucial in determining
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their suitability for a role. Eagle Eye Screening advises employers to be wary of candidates who struggle
to provide specific examples of past work experience. Such reluctance can indicate either a lack of
relevant experience or dishonesty about previous roles. Employers should conduct thorough interviews
to assess the accuracy of the information provided and ensure candidates possess the necessary skills
and experiences.

A history of job hopping can be another red flag during the hiring process. Frequent changes in
employment may suggest that a candidate is difficult to work with or lacks the stability required for a
long-term position. Employers should investigate the reasons behind such a pattern and determine
whether it aligns with the company’s expectations and culture. Conducting comprehensive reference
checks is a valuable step in understanding a candidate's professional history and performance at
previous jobs.

Candidates who exhibit evasiveness or avoid answering questions during interviews can also be cause
for concern. Such behavior may indicate an attempt to hide gaps in their qualifications or experience.
Employers should not hesitate to probe further by asking follow-up questions to clarify any ambiguities.
A candidate who is forthright and transparent during interviews is more likely to demonstrate honesty
and integrity in the workplace.

Eagle Eye Screening Solutions, under the expert guidance of Jason Allen, offers comprehensive
solutions to address these challenges, providing seamless integration for screening companies to
expand their reach. With over 20 years of experience, Eagle Eye has established itself as a trusted
partner in delivering fast, reliable, and accurate criminal and civil data through both automated and
manual searches. Covering over 3,800 court sites nationwide, Eagle Eye optimizes cost-effectiveness
and profitability for its clients while providing actionable intelligence that fosters trust and transparency
within the industry.

Eagle Eye Screening’s commitment to leveraging advanced technologies ensures that businesses in
Los Angeles and beyond receive fresh, accurate, and vetted data. From exhaustive federal histories to
custom searches designed for granular insights, Eagle Eye sets the standard for excellence in public
records research.

In an era where trust is paramount, Eagle Eye Screening Solutions provides Los Angeles employers
with the tools needed to identify truth from deception. By prioritizing thorough background checks and
adhering to best practices, businesses can protect themselves from potential risks associated with
fraudulent credentials and misleading information. With Eagle Eye as a partner, employers can
confidently hire candidates whose qualifications and experiences align with their organizational goals.

To Learn More Visit: https://www.eagleeyescreening.com/
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